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Job Creation
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New Jobs Added Last Year Points Available: 0

Number of full-time and part-time jobs that have been added to your company's

payroll. Enter 0 if none or if your company has no workers.
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New Jobs Added Year Before Last Points Available: 0

Number of full-time and part-time jobs that have been added to your company's

payroll. Enter 0 if none or if your company has no workers.
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Job Growth Rate  Points Available:3.1

By what % has your worker base grown over the last 12 months?

0% (fEhE&)
1-14%

15-24%

25+%

BTEA (FFE =)

R 12 EH AT JBAEHEZ/D AP ERRAL AR ?
R AFTPA_ B4R e (i 226k - S53H 0.

3 b BIA RAHRBEABD A @Y E QR X AY 5 HERES 1049 LR T



What % of positions above entry level have been filled with internal candidates in
the last 12 months?

0%

1-24%

25-49%

50+%
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Departed Employees Points Available: 0

Number of full-time and part-time workers that departed/left the company during
the last 12 months.

Enter O if None. Select N/A only if there are no workers.
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Attrition Rate Points Available:3.1
What was the attrition rate at the company for full-time and tenured part-time
workers for the last 12 months?
Exclude workers terminated with cause.
>10%
5-10%
2.5-4.9%
0-2.4%
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Diversity & Inclusion
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Female Employees Points Available:0

Number of total full-time and part-time female employees.

Enter O if None. Select N/A only if there are no workers.

ANEDFTEESENE (RHE: &)
Ownership Diversity
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What % of the company is owned by the following groups? Points Available:1.3
Women and/or individuals from underrepresented populations, including low-
income community

0%

1-9%

10-24%

25-39%

40-49%

50%+

AHEE
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0%
1-9%
10-24%
25-39%
40-49%
50%+
A E

Underreserved Group for women employee
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0%
1-9%
10-24%
25-39%
40-49%
50%+
AHEE

Underreserved Group Employee

FEBFMERE (FFHE © F)
Nonprofit Ownership
HFEFIRRS R A A SR LEGI s 2
What % of the company is owned by the following groups? Points Available:1.3
Nonprofit organization(s)

0%

1-9%

10-24%

25-39%

40-49%

50%+
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Female Ownership Points Available: 0

Optional unweighted metrics: Approximately what % of your company's ownership is
held by individuals from the following groups?

Women

BB AL (RFHE - AE2)
IR SC T IEIE © A EAE 2/ DI R (B A BT 2 RIEAR
TR R

Low-income Ownership Points Available: 0
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Optional unweighted metrics: Approximately what % of your company's ownership is
held by individuals from the following groups?
Low income communities
HEEGIHENE GEE: =
NIRRT BER GG A EE Y (SEHHS) Ve teR ?
GRAFIHE—AEE SHAaFEH  SAESTEEER - SEEENE
H
Board of Directors Diversity Points Available: 1.3
What % of the members of your Board of Directors (or equivalent) are women or
individuals from other underrepresented populations?

0%

1-9%

10-24%

25-39%

40-49%

50%+
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Supplier Ownership Diversity Points Available: 1.3
What % of your Significant Suppliers are majority owned by women or individuals
from underrepresented populations?

0%

1-9%

10-19%

20-29%

30%+
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Civic Engagement & Giving
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Corporate Citizenship Program Points Available:1.1
Does your company have the following charitable giving practices implemented in
practice or written in policy?

Statement on the intended social or environmental impact of company's
charitable contributions

Cash and in-kind donations (excluding political causes)

Volunteer and pro bono service

Formal donations commitment (e.g. 1% for the planet)

Matching individual workers' charitable donations

Allowing workers and/or customers to select charities to receive company's
donations

Other (please describe)

None of the above
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Responsible Member and Collaborative Projects

SRRERBBCR (fFE  H)
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Volunteer Service Policies Points Available: 1.1
Are full-time employees granted in writing any of the following options for volunteer
service?
Non-paid time off
Paid time off
20 hours or more a year of paid time off
Workers offered incentives for volunteerism (office parties, competitions with
prizes, etc.)

Do not offer paid or unpaid time off

BTRESTHRBSEE (BFE - 5
EFEBEAE B TH AR # MBI RS TRy AN BSEE s ?
% of Employees Volunteer Service Points Available: 1.1
What % of employees took paid time off for volunteer service last year?
0%
1-24%
25-49%
50-74%
>75%
AHIE
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Tracking Volunteer Service Points Available: 0.6
Does your company monitor and record volunteer hours of company workers?
We do not currently monitor and record our hours contributed
Our company monitors and records hours contributed (no increase targets)
Our company monitors hours contributed and has specific increase targets
Our company monitors hours contributed and has met specific increase targets

during the reporting period

S LkBERR (FFrE  FsLo)
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Total Amount of Volunteer Service Hours Points Available: 0

Number of hours volunteered by full-time and part-time employees of the

organization during the last fiscal year.

ANEELRE GFrE: 9
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Volunteer Service Per Capita Points Available: 2.3
What was the % of per capita worker volunteer, community service, or pro bono
time donated in the reporting period?

0%

0.1%-0.9%

1-2.4%

2.5-5%

>5%

REPREE (rE - fsTa)
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Total Amount of Charitable Donations Points Available: 0

Total amount (in currency terms) donated to registered charities in the last fiscal

year.

RSB E O EFRES)
£ E—(EEEES > BAEREMGESHENESE (BYHEETahE
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% of Revenue Donated Points Available: 4.5
What was the equivalent % of revenue donated to charity during the last fiscal year?
b A A
0.1-0.4%
0.5-1%
1.1-2.4%
2.5-5%
5%+
A E
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Advocacy for Social and Environmental Standards Points Available:1.1
Has your company worked with policymakers and/or stakeholders (including

competitors) to develop or advocate for increased adoption of social and
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environmental standards or voluntary practices in your industry in the past two
years?

Yes, company has offered support in name and/or signed petitions

Yes, company has provided active staff time or financial support

Yes, company has directly introduced, testified, made recommendations or
provided expertise to advance standards

Yes, company has worked with other industry players on a cooperative initiative

Yes, and efforts resulted in a specific institutional, industry or regulatory reform

Other (please describe)

None of the above

AHrBtrERGERIEE N (FE : =)
BN E] AR BURER S ATV ERIE S (N &5 8T ) (B B 4EE R
FE s it B Y E o7 EE Ry 2
<20%
20-39%
40-59%
60%+
AHEE
Spending on Local Suppliers Points Available: 3
What % of your company's expenses (excluding labor) was spent with independent
suppliers local to the company's headquarters or relevant production facilities?
<20%
20-39%
40-59%
60%+

Don't know
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Local Customers Status
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Significant Supplier Descriptions Points Available: O
Please select the types of companies that represent your Significant Suppliers:
All companies have significant suppliers, which are defined as the largest suppliers of
the company amounting to approximately 80% of non-labor costs. Select all that
apply.
Product Manufacturers
Professional Service Firms (Consulting, Legal, Accounting)
Independent Contractors
Marketing/Advertising
Office Supplies
Benefits Providers
Technology
Raw materials
Farms

Other

RIER Rt E/BUREE  (FE : AED)
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e
Social or Environmental Screening of Suppliers Points Available: 0
Does your company screen and/or evaluate Significant Suppliers for social and
environmental impact?
This question determines the set of supplier-focused questions your company will
respond to. The answer to this question affects questions you'll encounter further on
in your assessment.

Yes

No
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Independent Contractor Practices Points Available: 2
Which of the following describe your relationships with all your company's
independent contractors?
Formal routine process for independent contractors to receive post-
project/contract performance feedback
Formal routine process for independent contractors to communicate post-
project or post-contract feedback to the company
Independent contractors are verified to either work on a time-bound basis, or
else split their time with work for other clients. Contractors not meeting either
criteria have been offered employment.
Independent contractors are paid a living wage (when calculated as hourly wage
when living wage data is available)
We have independent contractors, but have not engaged in any of these

practices
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N/A - We haven't used independent contractors in the last year

frrErg=eaE (FF0HE ° =)
g EET - BAENERMER T - HE s REIERR T E ot (P
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0%
1-24%
25-49%
50-74%
75%+
AHEE

Supplier Certification

PoRg EE RV B (FEE : &)
BAFIHVESESET - A/ VPR R AR ? EE A FITER
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Revenue from Certified Products
What % your services have been reviewed and certified by an accreditation body?
Select N/A if industry or service relevant accreditation does not exist.

0%

1-9%

10-24%

25-74%

75-99%

100%

A HIE

N/A
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Community Oriented Business Models Points Available: 0
Is your company structured to benefit community stakeholders in any of the
following ways?
The answer to this question affects questions you'll encounter further on in your
assessment.
A producer-owned cooperative structure in which suppliers share control and
benefits of company operations (e.g. farmer cooperative, artisanal cooperative)
Purchasing fair/direct trade to improve livelihoods for underserved groups in
your supply chain A micro-distribution or micro-franchising model that provides
economic opportunities to underserved groups
A formal standing commitment to donate a significant portion of
sales/profits/ownership to charitable causes (>2% sales, >20%
profits/ownership)
Providing high quality jobs and/or professional development for individuals with
chronic barriers to employment (workforce development programs)
A community-focused business model that supports and builds the economic
vitality of local communities

None of the above
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Eliminate Employment Barrier
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Workers from Underemployed Group

s
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Benefits for workers from underemployed group
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Workforce Development
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Employ workers from underemployed group
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Employment for disabled workers
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Employment for homeless workers
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Employment for workers who had been imprisoned
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WIERBHE ATiEHE - SFfEfbER 12 AW " &RIERTE HE ) BEZFAmE
FIIRSHAR TE g (E ARV S E -

Employment for workers who has drug or alcohol dependence

BAARIEHNRT (BFHE * Fsta)
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Employment for workers who has history of violence

BRBBART (FFa1E : F5t03)
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Employment for workers who is low-income or extremely poor
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Employment for workers who is migrants or refugees
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Employment for workers who are from other underemployed
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Long-term underemployed workers
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Workforce Development Project
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Support and Training for underemployed workers
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Percentage of underemployed people under training program

RIETEFERAIR TS HEEE (FF0E © F5t0)
FEiBE 12 AN > KERIRTE e REEE T - A2 PVASNTA
EIAHARA S Eh s T 7

Number of underemployed workers join workforce development project
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Training Hours
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Employment Status after three years of projects
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Innovative Workforce Development
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